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PREAMBLE
 
AGREEMENT entered into as of July 1, 2008 by the Board of Trustees of the 
Pearl River Public Library (PRPL) herein called the Employer, and the Pearl 
River Public Library Unit of the Civil Service Employees Association, Inc., 
Local 1000 of the American Federation of State, County and Municipal 
Employees AFL-CIO, Rockland County Local 844, herein called the Union. 
ARTICLE 1 - RECOGNITION 
1.1	 The Employer recognizes the Union as the exclusive bargaining 
agent for the maximum period allowable under Article XN of the Civil 
Service Law for all Library employees, except employees who work less 
than seventeen and one-half (17-1/2) hours per week, the Library 
Director, the SecretaIy to the Board of Trustees and Director, and the 
Administrative Assistant to the Director, for the terms and conditions of 
employment, including grievances arising thereunder as defined herein. 
ARTICLE n - AFFIRMATION NOT TO STRIKE 
2.1	 The Union affirms that it does not assert the right to strike nor 
shall the Union cause, instigate, encourage or condone a strike. 
ARTICLE m - WAIVER CLAUSE 
3.1	 The Employer and the Union acknOWledge that dUring the 
negotiations which preceded this Agreement, each party had the 
unlimited right and opportunity to make proposals concerning any 
subject or matter not removed by law from the area of collective 
negotiations. 
3.2	 The mutual understandings and agreements arrived at by the 
parties after the exercise of this right and opportunity are set forth in 
this Agreement. 
3.3	 For the life of this Agreement, the Employer and the Union each 
voluntarily and without reservation waive the right to negotiate 
collectively concerning any subject or matter referred to or covered in 
this Agreement, or with respect to any subject or matter not specifically 
referred to or covered in this Agreement, even though such subjects or 
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matters may not have been within the knowledge or contemplation of 
either party at the time they negotiated and signed this Agreement. 
ARTICLE IV - SAVINGS CLAUSE 
4.1	 Any provision of this Agreement inconsistent with or contrary to 
any statute, rules or regulations having the force and effect of law shall 
be considered as deleted from the Agreement without prejudice to the 
validity of all the remaining provisions of the Agreement. If any article or 
clause of this Agreement is held to be invalid by either the operation of 
law or by any tribunal of competent jurisdiction, the validity of the 
remainder of this Agreement shall not be affected thereby. 
4.2	 If any provision of this Agreement is invalidated, the Employer and 
the Union shall enter into collective negotiations within sixty (60) days to 
arrive at a satisfactory replacement for such invalidated provision. 
ARTICLE V - RIGHTS AND RESPONSffiILITIES OF THE EMPLOYER 
5.1	 Nothing in this Agreement shall be construed as a delegation or 
abridgment of the authority, rights and responsibilities of the Employer 
and its delegated representative including but not limited to the 
following: 
(a)	 To detennine the services offered by the Library. 
(b)	 To determine the hours of Library operation. 
(cl	 To direct employees of the Library. 
(d) To hire, promote, transfer, assign, and retain employees and to 
suspend, demote, discharge, or discipline employees. 
(el	 To relieve employees from duties because of lack of work or for 
other legitimate reasons. 
(1) To determine the methods, means, and personnel used for 
performance of specific Library operations. 
(g) To take all actions necessary to fulfill the purposes and goals of 
the Library. 
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ARTICLE VI - RIGHTS AND RESPONSmILITIES OF EMPLOYEES AND THE 
UNION
 
6.1	 Library employees shall have the light to form. join or participate 
in. or to refrain from forming, joining, or participating in, the Union free 
from interference, coercion, restraint, discrimination or replisal. 
6.2	 The Union has the sole and exclusive light to represent all Library 
employees in the negotiating unit concerning any and all differences and 
disputes aIising out of the application or interpretation of any of the 
terms or provisions of this Agreement. Nothing in this Agreement, 
however, shall be construed to preclude any employee, regardless of his 
Union membership. from brtnging matters of personal concern directly to 
the attention of his immediate supelior, the Director or the Board. 
6.3	 The Union has the right, either as a representative of an employee 
or as an observer, to have at least two (2) employees of the Pearl River 
Public Library, in addition to the grievant, present at any grievance 
proceeding or arbitration proceeding involving an employee in the 
negotiating unit. In addition. the Union shall have the light to have such 
other representation as necessary from CSEA in any healing. 
6.4	 The Union will represent in good faith any library employee within 
the negotiating unit concerning any or all differences and disputes 
arising out of the application or interpretation of any of the tenns or 
provisions of this Agreement whether or not such employee is a member 
of the Union. 
ARTICLE VB - INTERPRETATION OF CONTRACT 
7.1	 If a difference or dispute occurs pertaining to interpretation of a 
term or provision of the contract, the employee through the Union 
President may contact the Labor Relations Specialist who will then 
contact the Pearl River Public Library Director. Through amicable 
discussion, all parties will attempt to reach a solution. If the problem is 
not resolved, the employee may proceed as stipulated in the grievance 
procedure (see Appendix 1). 
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ARTICLE vm - COLLECTION OF CSEA PAYMENTS
 
8.1	 If an employee voluntarily so requests in writing, the Employer shall 
deduct from the employee's pay the Union membership dues and any 
contribution to the CSEA Accident, Health and Life Insurance programs 
regularly payable by the employee, and remit such deductions to the 
Civil Service Employees' Association, Inc., 143 Washington Avenue, 
Albany, New York 12210. Such requests shall be in a form approved by 
the Employer, and shall be revocable by the employee at any time. In 
addition, if an employee voluntarily requests, in writing, on a form 
acceptable to the Employer and the Association, the Employer shall 
make requested deductions for CSEA master plan insurance programs. 
These deductions are to be made out of employee's funds only. 
8.2	 The Union assumes responsibility for the disposition of such funds 
so deducted once they are submitted to the Union. In making 
deductions pursuant to this Article, the Employer assumes no 
responsibility for the amount deducted or whether deductions for a 
particular employee were authoriz.ed. The Union shall hold the Employer 
hannless for damages and expenses resulting from these deductions. 
ARTICLE IX - SENIORITY 
9.1	 Seniority shall be defmed as the length of an employee's continuous 
service, computed from the date of provisional appointment. After six 
months of continuous employment, an authorized leave of absence 
without pay for one year or less shall not abridge seniority. An employee 
who resigns and subsequently within one year or less, is reappointed to 
library service, shall retain his seniority. Seniority shall tenninate with 
dismissal, resignation or retirement. 
9.2	 A seniority roster shall be kept for full-time employees, and a 
separate and subordinate seniority roster shall be kept for part-time 
employees. 
ARTICLE X - PROBATIONARY STATUS 
10.1	 All new employees appointed by the Employer shall be placed on 
probationary status for a period not to exceed twenty-six (26) weeks. 
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ARTICLE XI - TENURE
 
11.1	 Any non-competitive or labor class employee of the Library who 
has been employed for six. months or more shall be afforded the full 
protection of Section 75 of the Civil Service Law with respect to any 
disciplinary action or discharge from employment. 
ARTICLE XII - HOSPITALIZATION, DISABILITY INSURANCE DENTAL 
AND VISION PLANS 
12.1	 For the term of this contract the Employer shall pay one hundred 
(100%) percent of the employee's individual premium and :fIfty (50%) 
percent of the difference between the employee's individual premium and 
family premium called for by the hospitalization program presently in 
effect. The employer may change the hospitalization program to a new 
carrier providing that the Unit is notified at least ninety (90) days in 
advance (if allowed by carrier). Any new plan shall be the equivalent, if 
not greater, in all areas to the present program. 
12.2	 The Employer shall pay fifty (50%) percent of the hospitalization 
program presently in effect for an individual employee for those 
employees who retire under the New York State Retirement System after 
twenty (20) years of service or after :fIfteen (15) years of service at the 
minimum age of seventy (70) years. 
12.3	 Vision Plan - The employer shall provide from the CSEA 
Employee Benefit Fund a Vision Plan called Platinum 12 with 
occupational rider for all employees. The full cost of the individual 
employee coverage will be paid by the Pear River Public· Libraty. 
Family coverage will be available to employees at the 1009'6 
participation rate. Employees opting to obtain family coverage will 
pay the difference between the family premium and the individual 
cost. 
12.4 - Dental Plan - The employer shall provide the CSEA Employee 
Benefit Fund a dental plan called EqUinOX Dental Plan for all employees. 
The full cost of the individual employee coverage will be paid by the Pear 
River Public Library. Family coverage will be available to employees at the 
100% participation rate. Employees opting to obtain family dental coverage 
will pay the difference between the family premium and the individual 
employee cost. 
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ARTICLE xm - RETIREMENT
 
13.1	 For the tenn of this contract, the Employer shall pay the full 
amount of the employees' contribution to the New York State Employees 
Retirement System for plan 75-i, with the exception of those employees 
enrolled in Tier 3 and Tier 4 who are required to pay a three (3%) percent 
contribution of wages earned. 
13.2	 Should opportunities arising during the duration of this contract 
for the possibility of retirement incentives through changes in New York 
State legislation or by gubernatorial decree, the Union may approach the 
Board concerning this issue without prejudice to the validity of the 
remainder of this Agreement. 
ARTICLE XIV - COMPENSATION 
14.1	 Effective July 1, 2008, the salary which an eII\Ployee in the 
bargaining unit is receiving as of June 30, 2008, shall be increased by 
the following amount(s): 
Effective July 1, 2008 - 3.0% increase in salary 
Effective July 1, 2009 - 3.5% increase in salary 
Effective July 1, 2010 - 3.5% increase in salary 
Effective July 1, 20008 the exiting base salaries shall increase by 
$500 in the fIrst year prior to the application of the annual increase. 
14.2	 Any new employee shall have been employed for a minimum of siX 
months in order to receive a July increase as provided for in this article. 
14.3	 Should new employees with similar or less experience be hired at a 
higher rate of compensation in a specific job classification and/or title, 
salaries of employees holding the same job classification and/or title 
shall be raised to a comparable level of compensation. 
14.4	 For the tenn of this contract, employees who have attained twenty-
five (25) years of service shall be given a one-time recognition of service 
award of seven hundred fifty dollars ($750). This award shall not be 
included in the calculation of annual compensation. 
14.5	 Part-time employees regularly scheduled to work less than 17-1/2 
hours per week shall not receive recognition of service awards. 
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ARTICLE XV - BASIC HOURS OF WORK
 
15.1	 The hours of work for Libraty employees are hereby established as 
follows: 
(a) Full-time custodial employees shall regularly be scheduled to work 
forty (40) hours per week, which time shall be scheduled from Monday 
through Friday. In cases of emergency, a custodial employee may be 
requested to work dUring periods other than regularly scheduled 
hours. Such employee shall receive compensatory straight time for 
emergency hours occurring on Monday through Friday and 
compensatory time and one-half for emergency time occurring on 
Saturdays and Sundays. 
(b) Full-time professional and clerical employees shall regularly be 
scheduled to work thirty-five (35) hours per week, which time shall be 
scheduled from Monday through Friday. Such employees may be 
scheduled to work four (4) days and one (1) evening per week. 
(c)	 Part-time employees regularly scheduled to work seventeen and one­
half (17-1/2) hours or more but less than thirty-five hours per w~ek 
may be scheduled from Monday through Friday. 
(d) Full-time and part-time professional and clerical employees may elect 
to work on Saturday at straight pay, and they may be required to 
work Saturday on a rotating basis, with straight payor compensatory 
time off at straight pay. 
(e)	 Part-time employees regularly scheduled to work less than 17-1/2 
hours per week may be scheduled from Monday through Sunday. 
ARTICLE XVI - OVERTIME 
16.1	 Overtime is work which is required of a full-time employee and 
authorized by the Director in excess of such employee's basic hours of 
work, as defined by Article XV. 
16.2	 Payment for overtime shall be at a rate of one and one-half (1-1/2) 
times the employee's regular hourly rate. As an alternative, an employee 
may choose to receive compensatory time off with regular pay at a rate of 
pay of one and one-half 0-1/2) hours off for each overtime hour worked. 
16.3 A full-time custodial employee is required to work more than forty 
(40) hours in a calendar week shall receive overtime payment for all time 
worked in excess of forty hours. 
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16.4	 Full-time professional or clerical employees required to work more 
than thirty-five (35) hours in any calendar week shall receive overtime 
payment for all time worked in excess of thirty-five hours. 
16.5	 If a part-time employee is required to work more than thirty-five 
hours in any calendar week. Monday through Saturday, he shall receive 
overtime payment for hours worked in excess of thirty-five hours. 
16.6	 Full-time and part-time professional and clerical employees may be 
required to work Saturday on a rotating basis at straight payor with 
compensatory time off at straight pay. 
16.7	 Leave with pay shall be included in determining the total number 
of hours worked dUring any specific calendar week. 
16.8	 When required for the effective operation of the Library, employees 
may be required to work a reasonable amount of overtime unless he has 
been given reasonable notice by the Director. No employee shall work 
overtime without prior authorization by the Director. 
16.9	 The provisions of Article XVI and XVII concerning overtime and 
Sunday employment shall not be construed under any circumstances as 
establishing a basis for duplicate, concurrent, or overlapping claims of 
overtime for the same hours of work; for example, an employee who 
works on Sunday shall not be allowed to establish an additional claim for 
overtime because such Sunday employment was in excess of 35 or 40 
hours per week. 
ARTICLE xvn - SUNDAY EMPLOYMENT 
17. 1	 All Library employees within the bargaining unit required to work 
on Sunday shall be compensated at one and one-half (1-1/2) times their 
regular hourly rate. Such employees. by arrangement with the Director, 
may elect to receive compensatory time off with pay at a rate of one and 
one-half 0-1/2) hours off for hours worked on Sunday. Any such 
employee required to work on Sunday shall receive pay for at least three 
(3)	 hours. 
17.2	 Compensatory time may be utilized by an employee in the same 
manner as vacation time. 
ARTICLE XVllI - LEAVE WITH PAY 
18.1	 Holidays - The Library shall be closed on the days prescribed by 
law for the observance of the following holidays: 
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New Year's Day, Presidents' Day, Memorial Day, Independence Day, 
Labor Day, Thanksgiving Day, Christmas Eve, Christmas Day. and New 
Year's Eve. In addition, the Library shall be closed at 5:00 p.m. on the 
day preceding Thanksgiving Day. 
18.2	 If a full-time employee is regularly scheduled to work on one of 
such days when the Library is closed, he shall receive his regular pay for 
that day. 
18.3 The Library shall be closed on Easter Sunday. 
18.4	 (a) The day set aside for the obseIVance of Martin Luther King 
Jr.'s birthday shall be a holiday for Library employees, although the 
Library may remain open, and employees may be required to work on 
said day. An employee required to work on said day shall receive 
compensatory time off for hours worked, which time must be utilized 
within the month of January in each year. 
(b) Coltunbus Day shall be a holiday for Library employees, 
although the Library may remain open, and employees may be required 
to work on said day. An employee required to work on Columbus Day 
shall receive compensatory time off for hours worked, which time must 
be utilized within the month of October in each year. 
18.5	 Each part-time employee scheduled to work 17-1/2 hours or more 
per week shall receive a pro rata share of the holidays named in Sections 
18.1, 18.4 as time off with straight pay. Such pro-rata share shall be 
computed in accordance with the following example: 
25 hours per week regularly scheduled x 81 hours (total number of hours in 
35 hours per week (normal full-time) hours in holidays named in 
Section 18.1 and 18.4) 
18.6	 Part-time employees may utilize non-allocated holiday hour credits 
in the same manner as vacation time. 
18.7	 Part-time employees scheduled less than 17-1/2 hours per week 
shall not receive holiday benefits. 
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ARTICLE XIX - LEAVE WITH PAY - PERSONAL DAYS
 
19.1	 Personal Days - Personal leave is leave with pay for personal 
business. Personal leave credits may not be used as an extension of 
vacation credits. 
19.2	 (a) Each full-time employee shall be entitled to a maximum of 
five (5) personal leave days per fiscal year. 
(b) Each part-time employee scheduled to work 17-1/2 hours or 
more per week shall be entitled to a pro rata share of a maximum of five 
personal leave days per fiscal year. 
(c) Any such personal leave days not used within a fiscal year 
may not be carried over into the ensuing year. 
19.3	 Personal leave may be utilized by an employee only upon 
reasonable notice and prior application to the Director, to avoid 
interference with the normal operation of the Libnuy. 
19.4	 Personal leave credits are not cumulative, nor are they 
compensable upon the separation of the employee from the Library. 
ARTICLE XX - VACATION 
20.1	 Full-time professional employees in the employ of the Library on 
July 1, 1979 shall accrue vacation credits at the rate of one day for each 
biweekly payroll period, during which such an employee works at least 
fifty percent of his regularly scheduled hours of work as defined in 
Section 20.7, with no additional credits for length of service. 
20.2	 Part-time professional employees in the employ of the Ubrary on 
July I, 1979 shall accrue vacation credits for each biweekly payroll period 
during which such an employee works at least fifty percent of his 
regularly scheduled hours as defined in Section 20.7 on a pro-rata share 
of the vacation specified in Section 20.1, as follows: 
Hours per week regularly scheduled x 182 hours 
35 
35 =hours per week (normal full time).
 
182 =total number of vacation hours specified in Section 20.1.
 
The total vacation hours per year is to be divided by 26 to
 
detennine biweekly accrual.
 
20.3	 Full-time professional employees employed after July I, 1979 shall 
receive twenty days vacation upon completion of the first year of 
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employment and thereafter one day for each additional year of service, to 
a maximum of twenty-six days. 
20.4	 Professional employees scheduled to work 17-1/2 or more hours per 
week, employed at the Library after July 1, 1979 shall receive a pro rata 
share of vacation benefits according to the vacation schedule as shown in 
Sec. 20.3 herein. 
20.5	 (a) Full-time custodial and clerical employees shall accrue 
vacation credits at the rate of one-half day for each biweekly payroll 
period. dUring which such an employee works at least fifty percent (50%) 
of his regularly scheduled hours as defmed in Section 20.7, and during 
the first year of Library service, one day for each six month period of 
libraIy service. It is understood that the maximum number of vacation 
days to be accrued under this Section 20.5 (a) is fifteen vacation days in 
any calendar year. In addition, full-time custodial and clerical employees 
shall accrue vacation credits after each year of completed library service 
for length of service as follows: 
Yrs. of continuous service completed Add'!. vacation credits (days) 
1 1 
2 2 
3 3 
4 4 
5 5 
6 6 
7 7 
In addition, on an accrual basis, each such employee shall receive an 
additional four vacation days, at the beginning of the eighth year of 
employment, one at the beginning of the ninth year, and one at the 
beginning of the tenth year, to a maximum of twenty-six vacation days. 
20.5	 (b) Clerical employees scheduled to work 17-1/2 hours or more 
per week shall accrue vacation credits for each biweekly payroll period 
dUring which such an employee works at least fifty percent (50%) of his 
regularly scheduled hours as defined in Section 20.7 on a pro-rata share 
of the vacation specified in Section 20.5 (a) with the pro rata formula also 
applicable to additional vacation credits for each completed year of 
continuous library service on the following formula: 
Hours per week regularly scheduled x 105, plus any hours under 
35	 Section 20.5(a) for completed 
years of library service since 
July 1,1976 
14
 
35 = normal full-time 
105 =total number of vacation hours specified in Sec. 20.5(a) 
The total vacation hours per year is to be divided by 26 to detennine the 
biweekly accrual. In addition. on an accrual basis. each such employee 
shall receive a pro rata share of four additional vacation days. two at the 
beginning of the eighth year of employment, one at the beginning of the 
ninth year, and one at the beginning of the tenth year, to a maximum of 
twenty-six pro rata vacation days per year. 
20.6	 No employee shall utilize vacation credits until three months of 
library service is completed. 
20.7	 Part-time employees scheduled to work less than 17-1/2 hours per 
week shall not be entitled to vacation benefits. 
20.8	 For the sole purpose of computing vacation and sick leave 
accruals, the following shall be considered ··time worked": holiday leave 
with pay, sick leave with pay, vacation leave with pay, a leave of absence 
without pay for a period not to exceed two (2) months, if initiated by the 
Employer for the Employer's convenience, and an extended sick leave for 
a period not to exceed two months either with or without pay. 
20.9	 Vacation may be scheduled at any time throughout the year. 
subject to prior approval by the Director. The Director shall make every 
effort consistent with the efficient operation of the Library to schedule 
vacations in accordance with employee requests. Whenever possible. 
employees shall submit vacation requests at least fifteen (15) working 
days in advance. Where conflicts occur in vacation dates requested by 
two or more employees, preference shall be given in order of seniority. 
20.10	 Normally, vacation will be taken on an annual basis for the total 
amount of accumulated credits. However, an employee may utilize his 
vacation credits in lesser amounts at times approved by the Director. 
20.11	 Vacation credits may not be accumulated beyond a maximum of 
thirty six (36) days. The Director shall notify in writing any such 
employee who has accumulated thirty (30) or more vacation days. Such 
employee shall thereupon be pennitted to utilize vacation time in order to 
prevent cancellation of some excess credits. Excess vacation credits 
shall not be canceled unless the employee has been notified in writing 
and ten (10) full biweekly payroll periods have elapsed since notification. 
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20.12	 In the event of separation of an employee from Library service by 
resignation, retirement, or death, accumulated vacation credits shall be 
converted into a cash payment to the employee or his estate. An 
employee discharged for cause shall not be entitled to such payment. 
20.13	 Employees at their option may elect to take up to two weeks 
vacation without pay, which vacation shall be over and above their 
regular paid vacations. The utilization of this vacation time shall be 
under the direct control and supervision of the Library Director. The 
employees acknowledge that there will be no significant reduction in 
productivity as a result of the use of vacation leave without pay. 
Vacation credits which have been accumulated in accordance with 
Sections 20.1, 20.2, 20.3, 20.4 and 20.5 shall take precedence over 
requests for vacation leave without pay. 
ARTICLE XXI - SICK LEAVE 
21.1	 Full-time employees shall accrue sick leave with pay at the rate of 
one working day for each calendar month during which such an 
employee works more than fifty (50%) percent of the employee's regularly 
scheduled hours, of work as defined in Section 21.4. 
:-. -­
21.2	 Part-time employees working more than l7-l/2 hours per week 
shall receive a pro rata share of the sick leave with pay as specified in 
Section 21.1 for each month during which such an employee works more 
than fifty (50%) percent of his regularly scheduled hours under Section 
21.4 as follows: 
Hours per week regularly scheduled x 84 
35* 
*hours per week normal full-time 
The total number of sick leave hours per year are to be divided by 12 to 
determine the hours of sick leave to be accrued per month. 
21.3	 Part-time employees scheduled to work less than l7-l/2 hours per 
week shall not be entitled to sick leave with pay. 
21.4	 For the sole purpose of computing sick leave accruals for full-time 
employees the following shall be considered time worked: holidays with 
pay, sick leave with pay, vacation leave with pay, a leave of absence 
without pay not to exceed two months if initiated by the Employer for the 
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Employer's convenience, and an extended sick leave for a period not to 
exceed two months, with or without pay. 
21.5	 Sick leave shall be authorized in case of illness or other physical 
disability of the employee to the full extent of unused sick leave credits. 
If a member of the employee's immediate family (parent, sibling, spouse, 
child) becomes ill or physically disabled to an extent requiring the 
employee's presence, sick leave shall be authorized to a maximum of 
either five (5) days per fiscal year or to the full extent of unused sick 
leave credits, whichever is less. 
21.6	 Unused sick leave credits may be accumulated to a maximum of 
one hundred and twenty (120) working days by full-time employees. 
Part-time employees may accrue credits to a maximum of four hundred 
and eighty (480) hours. Sick leave credits may be used in four (4) hour 
units or any multiple thereof. 
21.7	 An employee shall notify the Director whenever sick leave is taken 
and the reason therefor. Notification shall be given no later than one­
half 0/2) hour after the employee's scheduled time to report for work. In 
an instance where effective operation of the library would require a 
substitute, the Director may require earlier notification not to exceed two 
hours before reporting time. 
21.8	 Before granting sick leave, the Director may require such proof of 
illness or disability, as the Director in the exercise of discretion may 
deem necessary. If an employee is absent for more than three 
consecutive working days because of illness or disability, the Director 
may require a physician's certificate substantiating the employee's claim 
of illness or disability. 
21.9	 As a condition precedent to the return to work of an employee after 
illness or disability, the Board may require that the employee submit to 
an examination by a physician designated and compensated by the 
Board, to determine whether the employee is able to resume normal 
duties without jeopardizing the employee's own health and safety or that 
of others. 
21.10	 Failure to provide notification as required herein or failure to 
submit such proof of illness or disability as may be reqUired by the 
Director or Board, shall jUstify withholding of sick leave. Evidence 
indicating that the physical condition of an employee would not jUstify 
absence from work or that sick leave privileges have been abused shall 
jUstify disciplinary action. 
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21.11	 In the event of separation by resignation, or retirement an 
employee with a minimum of two years employment and with prior 
written notice of three months, one-half 0/2) of the unused sick leave 
credits shall be converted to cash payment or may be utilized in the 
same manner as vacation time. In the event of the death of an employee 
with a minimum of two years employment, one-half (1/2) of the unused 
sick leave credits shall revert to the employee's estate. 
21.12	 When an employee who has accrued the maximum of sick leave 
credits totaling one hundred and twenty (120) working days takes no sick 
leave dUring a fiscal year, she/he shall be granted two (2) "wellness" days 
in the next fiscal year which may be used in lieu of sick leave or as an 
addition to the personal day allocation. The "wellness" days shall not 
accrue. 
ARTICLE XXD - ABSENCE WITH PAY - BEREAVEMENT LEAVE 
22.1	 • Full-time employees shall be given three (3) consecutive regularly 
scheduled working days off with pay to be taken within one week of 
death in the event of the death of a husband, wife, father, mother, father­
in-law, mother-in-law. brother, sister or child (including step-father, 
step-mother, step-brother, step-sister or step-child), brother-in-law, 
sister-in-law and grandparents. 
22.2	 Part-time employees scheduled 17-1/2 hours or more per week shall 
be given days off and receive pro-rated pay for those days regularly 
scheduled to be worked within one week following date of death but not 
in excess of three (3) such days. 
22.3	 Part-time employees scheduled less than 17-1/2 hours per week 
shall not receive bereavement leave. 
ARTICLE xxm -ABSENCE WITH PAY - LEAVE FOR COURT &: JURY 
ATIENDANCE 
23.1	 Upon proof of sununons for jUry duty or of subpoena or other court 
order requiring court attendance, an employee shall be granted leave of 
absence with pay but not to exceed thirty days. After thirty days. the 
matter shall be brought to the attention of the Board of Trustees, which 
in its discretion may grant additional leave with pay. Any stipend 
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received by the employee for such duty or attendance shall be deducted 
from the employee's pay. 
ARTICLE XXIV - ABSENCE WITHOUT PAY 
24.1	 Upon written request of an employee, the Employer may grant a 
leave of absence without pay for a specific period of time not to exceed 
one year. 
24.2	 Prior to the expiration of such period, the Employer and the 
employee may mutually agree to tenninate such leave or to extend such 
leave to the maximum period of one year. 
ARTICLE XXV - ABSENCE WITHOUT PAY - EXTENDED SICK LEAVE 
25.1	 In cases ot extended illness, the Board may in its discretion grant 
extended sick leave with full or partial pay, or without pay. Such action 
by the Board shall not constitute a precedent in future cases. 
ARTICLE XXVI - ABSENCE WITHOUT PAY - CmLD CARE LEAVE 
26.1	 An employee, upon request, shall be given child care leave without 
pay for a period of up to siX months, which period may be extended up to 
one year by the Board. 
26.2	 The employee shall report· to the Director the existence of 
pregnancy not later than the end of the fourth month. The Director may 
thereafter place the employee on leave at any time when in the Director's 
judgment the interest of either the Library or the employee would best be 
served by such action. 
26.3	 A physician's statement certifying to the fitness of the employee for 
the performance of her duties may be required at any time before her 
leave commences, and as a condition for her return to duty. 
19
 
ARTICLE XXVII - COMFORT ZONE
 
27.1	 The Board of Trustees recognizes that there have been, and there 
may continue to be, periods of time when the air conditioning and 
heating systems do not operate properly, although the Board is making 
every effort to remedy this problem. The Board agrees that when these 
systems do not operate properly representatives of the Union shall have 
the right to discuss with the Director or the Director's representative, the 
particular ill effects and problems which result. In addition, the Board 
recognizes the possibility that these discussions may result in the 
employee being permitted to go home, subject to recall within ninety 
minutes dUring periods of repair, without loss of pay. 
ARTICLE xxvm - TRAINEE 
28.1	 The Board in its discretion may appoint trainees, as defined in 
Article XXXV. 
ARTICLE XXIX - GRIEVANCE PROCEDURE 
29.1	 The grievance procedure as contained in Appendix I of this 
Agreement is hereby adopted and made an integral part of this 
Agreement. 
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ARTICLE XXX - LABOR COMMITTEE FOR REVIEW OF POSSmLE
 
CHANGES
 
IN BASIC HOURS OF WORK OR DAYS OF LmRARY OPERATION 
30.1	 If the Employer is considering any change in the basic hours of 
work as established under Article XV of this Agreement or any change in 
the days on which the Library is to be open, or to conduct operations, 
representatives of the Employer will meet and discuss the proposed 
change with a committee of not more than three employees including a 
representative of the Union, to enable the employees to express their 
position concenling the proposed change in order to protect the rights of 
the employees. The fmal detennination concerning any proposed change 
will remain with the Employer, so long as the basic intention and 
framework of the contract is carried forward wherever possible. It is 
understood that there is no intention to modify the basic hours of work 
and overtime as established by Article XV and XVI. 
• 
ARTICLE XXXI - GENERAL - JOB POSTING 
31.1	 When vacancies occur in existing jobs or when new jobs are 
created, such vacancies and new jobs shall be posted so that employees 
wishing to do so may apply, subject to Civil Service Law. Such posting 
shall include the job description and the requirements to qualify. When 
all other factors are equal, an applicant at that time employed by the 
Library shall be given preference. If two or more equally qualified 
employees apply, the employee with greater seniority shall be given 
preference. 
ARTICLE XXXII - EMPLOYEE RECORD FILE 
32.1	 The Director shall review each employee's performance periodically 
and place an appropriate notation in the employee's permanent record. 
Such notation shall be shown to and initialed by the employee, but such 
initialing shall not necessarily signify agreement. Similarly. any other 
entry in an employee's permanent record including but not limited to 
absences and warning shall be shown to and initialed by the employee at 
the time of entry. An employee desiring to do so may submit a signed 
memorandum or document commenting on such entry, which 
memorandum shall then be included in the permanent record. 
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32.2	 If an entry becomes the subject of a grievance, or if a grievance is 
filed for any reason, the :filing and processing of such grievance shall not 
be placed in the employee's record. 
32.3	 An employee shall not have access to pre-employment material of a 
confidential nature, which shall be placed in a separate and distinct file 
available only to the Board and the Director. 
32.4	 With the prior approval of the Director, each employee shall be 
granted access to his own permanent record at a time consistent with 
effective library operations. 
ARTICLE xxxm - GENERAL - PRE-EMPLOYMENT PHYSICAL 
EXAMINATION 
33.1	 Pre-employment physical examination shall be paid for by the 
Library, which will arrange to have such examinations made by a 
physician designated by the Board. 
ARTICLE XXXIV - GENERAL - DISTRIBUTION OF AGREEMENT 
34.1	 The Union shall supply a copy of this Agreement to each employee 
following its execution by the parties, and thereafter to each new 
employee upon completion of the probationary period. 
ARTICLE XXXV - DEFINITIONS 
35.1 The following defmitions shall apply in the administration of this 
Agreement: 
BOARD The Board ofTrustees of the Pearl River 
Public Library 
CSEA Pearl River Public Library Unit, Local 
844 of the Civil Service Employees' 
Association, Inc., Local 1000 of the 
American Federation of State, County 
and Municipal Employees. 
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CUSTODIAL EMPLOYEE 
DIRECTOR 
EMPWYEE 
EMPWYER 
FULL-TIME EMPLOYEE 
PARr-TIME EMPLOYEE 
TRAINEE 
Any employee who is classified as either 
Custodian or Cleaner in accordance with 
applicable Civil Service regulations. 
The Director of the Pearl River Public 
Library or any authorized representative 
of the Board acting in the capacity of 
Director. 
Any person within the negotiating unit 
represented by the Union as defined in 
Article I, who is employed and 
compensated by the Pearl River Public 
Librroy. For the purposes of this 
Agreement, the term employee shall 
not include college student workers, 
pages or employees classified as 
contractual. 
The Pearl River Public Library. 
Any employee regularly scheduled to 
work thirty-five hours per week or 
more. 
Any employee scheduled to work less than 
thirty-five hours per week. For certain 
purposes, part-time employees shall be 
referred to herein as those regularly 
scheduled to work more than 17-1/2 
hours per week, which will include 
those employees working 17-1/2 hours 
per week, and those regularly. scheduled 
to work less than 17-1/2 hours per week. 
An employee who is hired by the Pearl 
River Public Library Board ofTrustees 
in its discretion because of a specific 
commitment which the employee has 
made to pursue a program of formal 
studies leading to the Masters Degree in 
Library Science from an approved Library 
School, which degree is to be obtained 
within a period of forty-two (42) months 
from date of initiation of studies. 
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PROBATIONARY EMPLOYEE	 A person employed by the Pearl River 
Public Library who is serving the 
probationary period which is not to 
exceed twenty-six weeks. 
UNION	 Same as CSEA definition above. 
ARTICLE XXXVI - SECTION 204A OF CIVIL SERVICE LAW 
36.1 IN ACCORDANCE WITH SECTION 204A OF THE CIVIL SERVICE 
LAW, IT IS AGREED BY AND BE1WEEN TIlE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING TIlE ADDmONAL FUNDS THEREFOR, SHALL NOT BECOME 
EFFECI1VE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
ARTICLE xxxvn - DURATION OF AGREEMENT 
37.1	 This Agreement shall be in full force and effect for a three-year 
period commencing July 1, 2008 to June 30, 2011. 
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APPENDIX I 
GRIEVANCE PROCEDURE 
DEFINITION OF GRIEVANCE 
A grievance is a difference or dispute arising out of the application or 
interpretation of any of the tenns or provisions of this Agreement and it 
shall be subject to the grievance procedure set forth here: 
(a) An employee having a grievance shall discuss it with the immediate 
superior either directly or accompanied by a representative of the 
Association with a view to settling the grievance informally. 
(b) If the grievance is not resolved informally within three (3) working days 
following such discussion. it shall be reduced to writing and presented to 
the Library Director. Within five (5) working days after the grievance Is so 
presented. the Librazy Director shall render a decision thereon and present 
such decision in writing to the employee. a representative of the Board of 
Trustees. and a representative of the Association. 
(c) If the employee is not satisfied with the written decision of the Library 
Director and wishes to proceed further. then the Association shall within 
five (5) working days of receipt of the Decision by the Director notify the 
Board of Trustees in writing and request a hearing before the Board. The 
Board shall render a decision in writing on the grievance within five (5) 
working days following such request. 
(d) Should the above procedure fail to resolve the grievance. then either 
party within fifteen (15) calendar days after the written decision of the Board 
of Trustees shall notifY the other party in writing of its desire to submit the 
grievance to arbitration. Within five (5) working days thereafter. each party 
shall appoint an arbitrator. and the arbitrators so appointed shall select a 
third arbitrator. The decision of these arbitrators shall be binding upon the 
parties. The arbitrators shall not have the right or authority to add to. 
subtract from. or modify and of the terms of this Agreement. 
(e) Each party shall bear its own expense with respect to the preparation 
and presentation of a matter to the arbitrators. and the parties shall bear 
equally the expense of the arbitration proper. including the fee. if any. of the 
arbitrators. 
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ARTICLE xxxvm
 
38.1	 IN WITNESS WHEREOF THE PARTIES HERETO HAVE CAUSED 
THIS AGREEMENT TO BE SIGNED BY THEIR DULY Al.ffiIORIZED 
OFFICER THIS DAY OF _ 
BOARD OF lRUSTEES OF THE PEARL 
RIVER PUBLIC LIBRARY 
BY:~~· 
PRESID 
By:~!dkL
 
Of b\iRMAN, NEGOTIATING TEAM 
LIBRARY DIRECTOR 
PEARL RIVER PUBLIC LIBRARY 
UNIT ROCKlAND COUNIY LOCAL, 
CNIL SERVICE EMPLOYEES' ASSOC. 
INC., LOCAL 1000 OF THE A.."tviERICAN 
FEDERATION OF STATE, COUN1Y 
AND MUNICIPAL EMPLOYEES 
BY: ~-k/~ 
UNIT ENT 
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PEARL RIVER PUBLIC LIBRARY 
SALARY SCHEDULE 
JULY 1, 2007 - JUNE 30, 2008 
MLE BASE 1 2 3 4 6-7 8·10 11·12 13·16 17·20 21-24 25-29 30&UP 
LIBRARIAN II 50,058 51,309 52,592 53,907 55,255 57,189 59,191 61,263 63,407 65,626 67,923 70.300 72,761 
2750 28.19 28.90 2962 30.36 31.42 3252 33.66 34 84 3606 37.32 3663 3996 
LIBRARIAN I 44,374 45,483 46,620 47,786 48,961 SO,695 52,469 54,305 56,206 58,173 60,209 62,316 64,497 
2438 24.99 25.62 26.26 2691 2785 26.83 29.84 30.86 31.96 33.08 3424 35.44 
SENIOR ACCOUNT CLERK TYPIST 43,902 45,000 46,125 47,278 48,460 50,156 51,911 53,728 55,608 57,554 59,568 61,653 63,811 
2412 2473 2534 2598 2663 27.56 28.52 29.52 30.55 3162 3273 33.88 35.06 
LIBRARY CLERK I 34,367 35,247 36,126 37,031 37,957 39,285 40,660 42,083 43,556 45,080 46.658 48,291 49.961 
1689 19.37 1985 20.35 20.86 2159 22.34 23.12 23.93 2477 25.64 2653 2746 
CLERK TYPIST 25,722 26,365 27,024 27,700 28.393 29,387 30.416 31,481 32,583 33.723 34,903 36,125 37,389 
1413 1449 1485 1522 15.60 1615 1671 17.30 1790 1853 19.18 1985 2054 
CLERK 24,709 25,327 25,960 26,609 27,274 28,229 29.217 30.240 31,298 32.393 33.527 34,700 35.915 
1358 13.92 14.26 14.62 1499 1551 1605 1662 1720 1780 18.42 1907 1973 
CUSTODIAN 36,051 36,952 37,876 38.823 39,794 41,187 42,629 44,121 45,665 47,263 48,917 50,629 52,401 
17.33 1777 18.21 1866 1913 1980 2049 21.21 2195 2272 23.52 2434 25.19 
INCREMENT % INCREASE 2.5% 2.5% 2.5% 2.5% 35% 35% 35% 35% 35% 35% 35% 35% 
PEARL RIVER PUBLIC LIBRARY 
SALARY SCHEDULE 
JULY 1, 2008 • JUNE 30, 2009 $500 TO BASE/3.0% ANNUAL ADJUSTMENT 
nTLE BASE 1 2 3 4 5-7 8-10 11·12 13-16 17-20 21·24 25-29 30&UP 
LIBRARIAN II 52,075 
2861 
53,377 
2933 
54,711 
3006 
56,079 
30.81 
57,481 
31.58 
59.493 
32.69 
61,575 
33.83 
63,730 
3502 
65,961 
36.24 
68,270 
3751 
70,659 
38.82 
73,132 
4018 
75,692 
4159 
LIBRARIAN I 46,220 
25.40 
47,376 
2603 
48,560 
2668 
49,774 
27.35 
51,018 
28.03 
52,804 
2901 
54,652 
30.03 
56,565 
31.08 
58,545 
3217 
60,594 
33.29 
62,715 
3446 
64,910 
35,66 
67,182 
3691 
SENIOR ACCOUNT CLERK TYPIST 45,734 
2513 
46,877 
2576 
48,049 
26.40 
49,250 
27.06 
50,481 
2774 
52,248 
2871 
54,077 
2971 
55,970 
30.75 
57,929 
31.83 
59,957 
32.94 
62,055 
34.10 
64,227 
35.29 
66,475 
3652 
LIBRARY CLERK I 35,934 
1974 
36,832 
20.24 
37,753 
2074 
38,697 
21.26 
39,664 
2179 
41,052 
2256 
42,489 
23.35 
43,976 
2416 
45,515 
25.01 
47,108 
25.88 
48,757 
2679 
50,463 
2773 
52,229 
2870 
CLERK TYPIST 27,009 
1484 
27,684 
1521 
28,376 
15.59 
29,085 
1598 
29,812 
1638 
30,855 
1695 
31,935 
17.55 
33,053 
18.16 
34,210 
1880 
35,407 
19.45 
36,646 
20.14 
37,929 
20.84 
39,257 
2157 
CLERK 25,965 
14,27 
26,614 
14,62 
27,279 
1499 
27,961 
1536 
28,660 
1575 
29,663 
1630 
30,701 
1687 
31,776 
1746 
32,888 
18.07 
34,039 
18.70 
35,230 
1936 
36,463 
2003 
37,739 
20.74 
CUSTODIAN 37,648 
1810 
38,589 
1855 
39,554 
1902 
40,543 
19.49 
41,557 
19.98 
43,011 
2068 
44,516 
2140 
46,074 
22.15 
47,687 
2293 
49,356 
23.73 
51,083 
2456 
52,871 
2542 
54,721 
26.31 
INCREMENT % INCREASE 25% 2.5% 25% 25% 35% 3.5% 35% 35% 35% 3.5% 35% 3.5% 
PEARL RIVER PUBLIC LIBRARY 
SALARY SCHEDULE 
JULY 1, 2009 • JUNE 30, 2010 3.5% ANNUAL ADJUSTMENT 
TITLE BASE 1 2 3 4 5-7 8·10 11·12 13·16 17·20 21·24 25-29 3O&UP 
LIBRARIAN II 53.898 55.245 56,626 58,042 59,493 61,575 63,730 65,961 68.270 70.659 73,132 75,692 78,3411 
29.61 30.35 31.11 3189 3269 3383 35.02 36.24 3751 38.82 40.18 41.59 43. 
LIBRARIAN I 47,838 49.034 50,260 51,517 52,805 54,653 56,566 58,546 60,595 62,716 64,911 67,183 69,5341 
26.28 26.94 27.62 2831 29.01 3003 3108 32.17 3329 34.46 35.67 36.91 3821 
SENIOR ACCOUNT CLERK TYPIST 47,335 48,518 49,731 50,974 52,248 54,077 55,970 57,929 59,957 62,055 64,227 86,475 68,802 
2601 26.66 27.32 28.01 28,71 2971 30.75 3183 32.94 3410 35.29 3652 3760 
LIBRARY CLERK I 37,192 38,122 39,075 40,052 41,053 42.490 43,977 45,516 47,109 48,758 50,465 52,231 54,059 
20.44 20.95 2147 2201 2256 23.35 24.16 2501 2588 2679 27.73 2870 29.70 
CLERK TYPIST 27,954 28,653 29,369 30.103 30,856 31,936 33,054 34,211 35,408 36,647 37,930 39,258 40,632 
1536 1574 1614 1654 16.95 17.55 1816 1880 1945 2014 20.84 21.57 22.33 
CLERK 26.874 27.546 26,235 28,941 29,665 30,703 31,778 32,890 34,041 35,232 36,465 37,741 39,062 
14.77 15.14 1551 15.90 1630 16.67 1746 18.07 18.70 1936 2004 2074 2146 
CUSTODIAN 38,968 39.940 40,939 41,962 43,011 44,516 46,074 47,887 49,356 51,083 52,871 54,721 56,636 
1873 19.20 19.68 20.17 20.68 2140 2215 2293 2373 2456 2542 26.31 27.23 
INCREMENT % INCREASE 2.5% 2.5% 2.5% 25% 35% 35% 3.5% 3.50/0 35% 35% 35% 3.50/. 
PEARL RIVER PUBLIC LIBRARY 
SALARY SCHEDULE 
JULY 1, 2010 • JUNE 30, 2011 3.5% ANNUAL ADJUSTMENT 
TITLE BASE 1 2 3 4 5·7 8·10 11·12 13·16 17·20 21·24 25-29 30&UP 
LIBRARIAN \I 55,784 57,179 58,608 60,073 61,575 63,730 65,961 68,270 70,659 73,132 75,692 78,341 81,083 
30.65 3142 3220 33.01 33.83 3502 36.24 37.51 38.82 4018 41.59 4304 44.55 
LIBRARIAN I 49,512 50,750 52,019 53,319 54,652 56,565 58,545 60,594 62,715 64,910 67,182 69,533 71,967 
27.20 2788 2858 2930 3003 31.08 32.17 33.29 3446 35.66 36.91 38.20 3954 
SENIOR ACCOUNT CLERK TYPIST 48.992 50,217 51,472 52,759 54,078 55,971 57,930 59,956 62,057 64,229 66,477 68,804 71,212 
26.92 2759 28.28 2899 2971 3075 3183 32.94 34.10 35.29 36 53 37.80 3913 
LIBRARY CLERK I 38,494 39,456 40,442 41,453 42,489 43,976 45,515 47,108 48,757 50,463 52,229 54,057 55,949 
21.15 2168 22.22 2278 2335 24.16 25.01 25.88 2679 2773 2870 2970 30.74 
CLERK TYPIST 28.932 29,655 30,396 31,156 31,935 33.053 34,210 35,407 36,646 37,929 39,257 40.631 42,053 
15.90 16.29 16.70 17 12 17.55 1816 18.80 19.45 20.14 2084 2157 22.32 2311 
CLERK 27,815 28,510 29,223 29,954 30,703 31,778 32.890 34,041 35,232 36,465 37,741 39,062 40,429 
15.28 1566 16.06 1646 16.87 1746 1807 18.70 19.36 2004 2074 2146 22.21 
CUSTODIAN 40,330 41,338 42,371 43,430 44.516 46,074 47,687 49,356 51,083 52,871 54,721 56,636 58,618 
19.39 1987 20.37 20.88 21.40 2215 22.93 23.73 2456 2542 2631 2723 2818 
INCREMENT % INCREASE 2.5% 25% 25% 2.5% 3.5% 3.5% 3.5% 35% 35% 3.5% 3.5% 35% 

